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This Page Is Inserted by IFW Operations 
and is not a part of the Official Record 

BEST AVAILABLE IMAGES 

Defective images within this document are accurate representations of 
the original documents submitted by the applicant. 

Defects in the images may include (but are not limited to): 

• BLACK BORDERS 

• TEXT CUT OFF AT TOP, BOTTOM OR SIDES 

• FADED TEXT 

• ILLEGIBLE TEXT 

• SKEWED/SLANTED IMAGES 

• COLORED PHOTOS 

• BLACK OR VERY BLACK AND WHITE DARK PHOTOS 

• GRAY SCALE DOCUMENTS 



IMAGES ARE BEST AVAILABLE COPY. 



As rescanning documents will not correct images, 
please do not report the images to the 
Image Problem Mailbox. 
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User Enters a 
survey 
wizard 


1 








First Time 
Wizard 


1 








Wizard 
Suggests 

Next 
Question 






1 











Display 
Next 
Question, 

Possible 
Answers 




Save 
Answers 




No more 
questions 




Survey 
Complete 
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Request for new 
question 


1 








Profile Definition Key 
does not exist in hash 
table 




V 

Find top 1 FieldGroup that user has not 
answered, but that is related to questions that 
they have answered. 

Among these questions, order them by the 
following criteria 
1 . At the highest level as defined by the level 
document for this wizard. 

2. The most common question amongst all the of 

the groups that the user is in (COUNT) 
3. The most popular question among affinity 
groups that are more complex. (affmity_depth) 

3. The most popular question among those same 

affinity groups. (MAX) 

If none exist return null 




Return next 
FieldGroup or null if 
none available 
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Is Field Group an open 


f 


FieldGroup <te, does it aDow 


Yes 


free-text entry)? 






■ 


> 





Is Answer Typed in free- 
text fashion, or selected 
from a list? 



Free-Text 




Does Free-Text Answer 
Already exist in OB? 



= 



Does Answer Fit in Bounds 




of Questio Definition (ie, 




numeric answers in range. 


Yes 


or answers from list exist) 








> 











Save Answer 





suggest alternatives 
(different spellings, simitar 

answers, etc) 
or ask user to confirm new 
answer by typing it again. 


User chooses existing answer 








lonfirmj New 





Error Message To User and 
ask for re-input or 
clarification 



User Confirms New 
Answer, add new answer 
to database 
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Industry 




Law 


Job 


Title 


Lawyer 


Job 


Years Experience 


5 


Salary 


Amount 


$72,000 


Salary 


Currency 


USD 


Salary 


Work Week 


40 Hours 


Location 


City 




San Diego 


Location 


State 


CA 


Location 


Country 


USA 


Bar Association 




CA Bar Associatior 


Bar Association 




US Bar Associatior 


School 


Name 


Harvard University 


School 


Degree 


B.A. 


School 


Year Graduated 


1994 


School 


Name 


Georgetown Univ 


School 


Degree 


JD 


School 


Year Graduated 


1998 


Benefits 




Comer Office 


Benefits 




Free Coffee 


Benefits 




Health Plan 


Bonus 


Amount 


$10,000 


Bonus 


Currency 


USD 


Bonus 


Period 


Yearly 



FIGURE 6 




3T2 

*° Zi. o 

— CO *~ 

~ XT <« 

« — o> 

to to C 

AC o. o 

.2 2 -S 

EQ 

^ CD 

CD CO 

CO *c 3 

if: 
M TO 



CO 
Z 

Q o >. 

I— -C ~ 
CO £ £ 

w to ^ 

w •— co 
LU E O 

U ci t 

° E S 
CO £ co 

UJ >» cr 
O CO 



© CO 



E 3 E 

o 2 E 

<£= OS CO 

« >. a» 

E ~ o 

CO lu 

a. o 

3 — • 
o 



« 50 V» 

2 « p 

2 « "b 
to •= cz 

»- t 0 

«->.-- 

CO >s 
^ CO £; 

C J C 

o ~ 
« f . " 

©■On 



3 O 



•S. O 







co c 

to O 

© ~ 

3 CO 

CT « 

CO 3 

«- cr 

CO X 

tO CD 



X 



S-gz 2 
o: — g o 

> Q.CO « 

CO 3UI 

r tj ■ © 

2 c 0 « 

5 CD C O 

to *T 

^ O 3 Q 

£ W c H 
CD UJ $D < 

£a 

CO £C 



CO s 



CD co 

5 — 

c "5 

o S 
0? 
co 



1? 

J£ CO 



CD 

O 
«o 



O s 
li- >» 



CO o 

CD U. 

to Ir 

"i= CD 

o °» 

CD OT 

^ I 
CO 



O U- > 
— > = 

8 JO 



o 

co *- 

= T> 
T3 C 

C <° 

CO 



o ? 

p ? 

CO 3 

C CD 
CO 

"C CO 

o * 

m £ 

— CO 

"co =^ c 



CD 

c 
o 



CD 



CO 



CD 
CD 

CO 

. c 

CO 



CD 
> 
O 

E 

CD 



3 <2 
c — 



to 

o c 

O = . 
co 



c 

CD 
> 
CO 






CD 

CO 

3 



«r 

TJ .£ 
CD tO 

o o r- 
eo ^ t 

£ •» <r 

"£> 
= UJ 
_i 

UJ 



O CD 

*" CO 

§ si 

co 2 co 
E « §- 

CO 3 C 

•S cr as 



E c 

« 

>. 
co 



CD oa 
i_ CD 
CO — t- 
CO CO 
CD •— 



o _ 



CD ro 

i ^ 

CO 3 

CO o 

CD 2 

£ CD 

O 5 



<- o 



"D 
C 
CO 



— ' CO 

CD -o — 

■ s ? 

CD ^ = 

CO co CO 

O. 3 CO 

zj ^ a 



CD 

E 

E 
co 
t_ 

a 
o 



r± co 

£ OT 

«5 co 

> o 

CD 



^2 

CD 



b O £ 



CD 

E 

CD 



0 

co 
3 

■o 
c 



o = 




IE 

CO ^ 

uj5 
3 co 

l- < £ 

CO 
UJ 

o 
o 

CO 



V= — CD 



o 

CO 
UJ 



CD 
CD 
U 

o 

CO 
CO 

co 
o 



CD 

^ CO 

c - 
CO C "O 
3 5 « 

O * S 

,0^0. 

— o 
c co 2 

i_ £ cr 
z £uj 

O Z CO 
O 3 Z 

o< 

O 



co 



" « O W -r- 



^ O 
CD o> 
cn 
CD 3 
0_ CO 



CD 



a 



0 to 

co .2 
<D ~ 

co co 

>» CD 



s 



. ■ ^ ,- « — 

® 5 o 

r O - 
£ o c 
to n 

*~ CO Q 

.52 co O 

« ffl 

v- ^_ en 

2 «3 <o 

§2 c 
c ao 

it E Q 

« g 1 

co o O 

S *- "O 
«0 3 c 

o o5 



3 

8 

CD 
CO 
CO 

JC 

CD 

Q_ 

CO 
CO 
CD 





FIGURE 7 



•I 
1 







*> o 

£ <o 
2 - 

trt O 

at _ « 

o 05 © 



= B 
«o to 
7= W 



2 iu 





in 
. — w _j 

— » > 
— mm 
S > -> 

. JU. 

o S \0C 
z mm 
o 



II 

C 3 
4> O" 
M - 

SK 
Q.LU 

C >" 

<D O 

£ — ' 

^ ? 



co 5 
ill - 

o t 

CO FT 



O 
Q. 



111 

O 

o 

z> 

CO 

* S 

UJ — 



of 
a: a 

UJ UJ 
CD Ql 

sw 

Z CO 

*r o 

£« 

= ui 

CO 



CO S — I — ' _ 



7 ° T3 

Ui E g 
_ UJ o 

0-0 

CD O 
« 2* 

o 0 ^ 

co • o 
111 p~ °- 



«_ 

o to 



— UJ 

a. 



a z «2 
< 



#UI 

a a. 

It « 

g-»- CM 
S co »- 
„co 0 

w Ul 

CO — m 
JZ CO ■= 
C3 g. 
O CD o 
2 o. 

CO T3 

<•— m 

O O 





FIGURE 8 




CO ^ O 

— to ** 

rr jc: 

to — c» 

Ifl « c 

.x: CL O 

Ecn «— 

w *" 

» c 3 

to % 



QJ CN 

o 1 • 

t) C CD 
<D < CL 

C « S 

O CD ° 
O 3 CD 
CO « 







<u 

JZ 



J— jC ■= ~ 
to 5 £ 

3 TO 40 

P|8 
w _ £ 

35 g 

o E B 

OT to 
r- <o j 

UJ >v(J 

_> CO 



to 
TO o 

jz 

CO 



r- <n 

- CL 

li 

E ^ o 
o£ - 

O *= 
CO » 
O. 

P 



TO 3? 

E-fi 

to ^ 
o>j2 

O is 
c_ 

CL CZ 
tt O 

-9.8 



J? P 

CO "D 
7= cz 
£ TO 

CO to 



CD "O 



3 O 

cr s— 



o 
- > 



I- 



CO 

z 
< 

Q 
UJ 

h- 
co 

UJ 

CD 
O 

CO 

u 

TO 
UJ 



O I- 

Ui UJ 

m ct 



3 

CL 

o 

CL 
CD 



CO 



CD 



o 

jz: 
5 



o 
>» 

co = UJ 
to 01 • 

jz 



o 

JO 
CO 



CO CL 

co O 
- ui 



O cu 
£Z co 

CO o 

ui Z. 

3 3 

o ° 

>^ 
«c? 

UI — 

3 u - 
Zj u. 



53 to 
9- cl 



Q. 
TO CO 

«2 to 

2 co 

o o 
o CO 

« E 

__< 



CO 

co 

CO 

JZ ■ 

o o 

TO 

i-s 

CO TO 
T3 3 

o o 
E CL 

T> 
CD 
0C 





is c 

CO o 

CD 33 

n « 
cr 9J 

2 3- 

CO CD 

3 <= 



o»_ 

UJ c 

% __ 

3 3 

CO 

O ^ 

s° 8 

co -r, 
* E 
TO « 

I«" 

£o 

EP 
2 to 

co UJ 

>* 

co a 



kTO, 



o 

to Ui 

cz I— 

IS 

°"a: 

CD UJ 

to > 

TO > 

£ CO 

— Z 

o < 

a> cd 

S co 



3 » 



cz 



cz 

TO 



O c 
I— 

CO o 

tu o - 

3 ai^ 



UJ 

a: 

3 
O 

CD 



TO 

CO g 

- o 



-a i=! 

CZ 
CD 
- TO 

UJ 

o 



= o > 

-D ~ TO 
^ E O 



2 — J3 -5? 



s - O o ° o 



^ UJ 
-J TO 



TO ^_ 



T3 = 
TO 

O CD 



O 2 

TO 
O 



CZ 

3 <JJ 

CO J3 *~- 

£ - -2 

° Is — 

2 2 cu 

— CO - 




o 



TO 



3 CD CO 
O TO 5' 

O *- CCL 



CO 



UI 



CO 

< 
a 

UJ 

I- 

co 

Ui 

o 
o 

3. 
CO 
JZ 

u 

CO 
UJ 



f-3 5 
CO O < 

CQ . co 

£ ^E 

L_ v_ CZ 
P TO^= 

^» o ra 
S cl E 

.52 to >. 

°sl 

to T3 -CZ 
to CZ 0 
CO TO ^ 



CO to 
TO CD 

IS 

>» TO 

§ 2 

to b 

° CD 
AS JZ 
TO 

cz .t; 

tog 

■ CO 

to a> 

a. o 
Q. <= 
CO ° 



TO C 

£ O a 

TO = 

§ 

TO N 

CD to TO 

> E 

t_ ^ 



TO 

-id 
i— 

TO 



== « 5 



CM 

^ . CZ 
CO "O 3 
TO TO O 

we ro 
zj TO _ 
eo to 
to CO 
TO — -C 



TO O 
CO t-" 

fc 3 
"O o 
TO O 
TO 
" to 
CO 



3 
O 

o 






TO 

to 



tz 

CO 

" o 

co _^ 

X3 CU 
to « 
CO -° 
o =» 
CD 

cz « 

TO S 

£H to 
El 

QJ *Z 
CO 

>» 
CO 



TO- 



CO £ 

^ <-> 
LL CD 

§^ 

UJ TO 
-» CD 

UI " 

a: | 



CD 
CO 



3 
O 



CD TO <- 



CO 3 
<D JZ O 



f « - r .e - 



T3 
C 
CO 



« ? TO 

to C v 

tz — > 

o to 2 

s a c 

to 3 CO 

CT CD S 

O r 2 



tX CO 



CO CD >> 
— *— co 

O — 

■a ™ 

C ±5 

o © 

"9 •* 

O TO 

^ CJ 



« O C 

— ^ (0 

— TO 



O > 

O <o 

— CL 

CO 3 

? e 

to >> 
as ~ . 

TO 



2 
o 

2 

CL 
II 



TO 

C 

8 



o 

E 
■c 
a 

a 
» 

o 




y cu 



•J= UJ 
Z to _i 

LI ? °- 



o 
o 



S to 
o Q- 



T3 

C _ 

o 



O > " Z» J= CD 



CZ ^ w % 
IL «r ^ CD 5 



< T3 UJ 

CO c 
JZ TO « 

— ja £ 
t§co 

||| 
ol > 

- CO ^ 

JZ < < 

I§3 

to 3 3 



CO 



S2 



4= CO 

2 co 

TZJ UJ 
TO 7- 

Iz 

to <r 

s> 

CT UJ 
_l 
UJ 

a: 



to o 

CD CJ> 
$ TO 

to jz: 
cz 

;» 

is 

CL ~ 
O CO 
CL TO 

« cr 

CU CD 
5 

TO O 

*■* CL 

TO JZ 

euj 

CL" 
3 



CO 

T3 Zi 
TO C 

II ° 

^ CO 



c ^ ^ tz 

« 5 o to® a> 



"o o 



o E 
« JP 2 " S 



CD 



Q. °- -CZ 
CO 



CTtOrfiZ"^'".^ 
^ i- - S Tt jr r c 



p 

cz 

CO 



CD 

E 
E 

TO 

k_ «— ' 
TO O) 

E 8 
E Q- 

TO 

cn o 
o -s 

CL TO 
H JC 
JZJ h- 

o 



- to o 

® co" 

°-T3 to 

o cz .52 o 

JZ © x: 5 CL TO 



5- TO 

tz 
»~ CO 
TO CL 

E to 



«Z TO TO 
O CL-ji « 

go O JZ 
iZ *~ CD O 
tJ._Q.t-> 



3 

CO u_ 

CZ <Z 

o o 
E E 

■a -o 

CD TO 

an oc 



FIGURE 9 



These answers are then ordered, first 
by the COUNT, then by the MAXIMUM 

POPULARITY (ie. if a suggested 
answer has two different popularities 

for two different groups (such as 
industry=intemet. and cirty=redmond) 
trie greater value is used Then we limit 
this fist to the top 10 of these answers. 




However, if this (question is a 
DROPOOWN. then we must 
suggest other answers, even if 

they don't appear on the 
popularity list. In this case, the 
10 answer limit does not apply 
and the dropdown always 
contains an the possible 
choices. An example of this is a 
"Country" list, where all the 
countries must be Ssted. 




In our case, the list would look 
like: 
Microsoft 
Amazon.com 
Redmond Supermarket 
Drugstore.com 
Redmond Fire Department 



That is the list of suggested 
answers for employer, for this 
user. He may choose one of 
those answers, or select one 

from another list, or create a 
new answer. 
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Profile 
Database 




Report 
Definitions 


1 









Calculate all report 
aggregates on periodic (daily, 

weekly, etc) basis for 
research center. Research 
center groups are for 
"overviews" 




Aggregate 
Database 



FIGURE 1 1 



Profile Database 




Profile Data is tokenized 




into an optimized format 




searchable by SQL Server 




Full Text Index 


1 


FIGURE 12 




Tokenized data is stored in 
a SQL Server DB Table. 



New Value Added to 
System by user 




Automatically generated 
affinity generated with that 
value as a new value 



Manual affinity query 
generated by system 
administrator with more 
complex logic, such as 
AND, OR. NOT, wildcard. 




Affinity Group Definitions 

are defined as Profile 
Search Engine Queries. . 
and periodically, system 
runs through all affinity 
groups and populates a 
table with all profiles for 
each group. 


1 








Profile Search Engine 
Populates Affinity Group 
Database with new data 
from queries. 




Affinity Group 
Database 



FIGURE 1 3 



User orders Personalized 
Compensation Report 




ts First Time Wizard 
Complete? 




Yes 








: 







Find Matching Profiles 
(using Profile Search 
Engine ♦ Goal Document) 



User must complete First 
Time Wizard to order 
compensation report 




Aggregate Matching Profile 
Data 

(using reporting engine) 




Format Smart Report for 
viewing 



FIGURE 14 



Questions 
(Fiefdgroups) 



C 



Question 
C o mb rn a tion s 



Filters 



Surveys 



Rankings 
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Definition ("People 
in the Legal 
Industry") 



Profiles 



Industry 


Industry 


Law 




OR 




Job 


Job 


Lawyer 




OR 




Job 


Job 


Paralegal 




OR 




Job 


Job 


Partner 






















Searches Profile 
Database 



O 




A 



Lawyer from Chicago. IL, 
who makes $53,300 



O 



A 



O 



A 



Partner in law firm from 
St Paul, MN, who makes 
$64,000 



Paralegal in NYC who 
makes $34,000 
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9 



A 



Profile to be analyzed for 
data errors, validity, etc 




Has Profile been analyzed 
by all rules? 



5 




Get Next Rule and Process 
Profile through Rule. 



Yes 





Does Profile Match Rule? 



Mark Profile Reviewed 




Yes 




Save Rule Changes. Modify 
Profile, etc 
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A Series of Example Rules used in the Rules Engine 

Rules are amended from time to time as needed for the system to process profiles in the most efficient and accurate way. 
These are examples. One skilled in the art will easily understand that other rules may be employed. 

1. If any answer exists for the field Degree, and the profile also contains Certification="degree" and/or 
Certification= "Diploma in Information Technology", then remove those value(s) for Certification. 

2. If an answer for Benefits/Perks-'Medical/Dental/Vision/Health Insurance" exists and profile also contains 
Benefits/Perks="Dental Insurance" and/or Benefits/Perks="Health Insurance" then remove those latter value(s) for 
Benefits/Perks. 

3. If any Currency <> "US - Dollars" then flag the profile for review. (This rule to be removed at a later time when the 
system has gained certain levels of comfort with non-US profiles). 

4. If profile does not contain an answer for Salary or Hourly Rate, then flag the profile for review. 

5. If profile contains any non-zero value for Salary or Hourly Rate, and also contains answers for the FieldGroups 
Profit Share, Monthly Royalty, or Daily Income with the values of 0, then remove the fieldgroup(s) for those that contain 
values of 0. 

6. If profile contains a zero value for all compensation questions in the profile, then deactivate the profile. 

7. If the Currency field does not match for all compensation questions in the profile, then flag the profile for review. 

8. If any field except the Job field contains "n/a" or "none" then global remove the value. If the field was for Job, then 
flag the profile for review. 

9. Profiles should also be marked for review if they contain a number of answers to fields according to this table: 

Field Benefits/Perks... if >= 8 answer values in profile 

Field Job.. .if >= 4 answer values in profile 

Field Primary Responsibilities. ..if >= 8 answer values in profile 

Skill. .. if >= 8 values 

Industry ... if >= 5 values 

Other fields are ok to pass through. 

10. If there is no value for Country but there is a non-zero value for Salary or Hourly Rate with Currency="US - 
Dollars", and there is a value for Job, and the email address does not end in "xa", ".br", ".hk", etc, then add Country 
="United States" to the profile. 

11. If currency=US and salary is < $8000 then mark for review. If Hourly rate > 350, Or < 5 US Dollars, also mark for 
review. Do this similar rule again for other currencies and salary/hourly rate ranges. 

12. If any of the following "rare" FieldGroups exist in a profile (Position, Tenured, Runs Batted In, etc), then flag the 
profile for review. 

13. If there is no Employer Name but there is a value for ProductActivity, then remove any and all ProductActivity 
answers from the profile, BUT only do it if there is no other reason for the profile to be flagged for review from other rules. 

14. If there are no compensation answers at all, then deactivate profile. 

15. If email name contains funny words like "needajob" or "noemail" or "johndoe" or "asdf" or "qwerty", or "test", etc, 
then flag profile for review. 

16. If either of the City or State Fields is the same as a known Country name, but the profile's answer for Country is 
not the same as the profile's answer for City and/or State, then flag the profile for review. 

17. The No-Answers rule inactivates and marks a profile reviewed if there are no answers at all in the profile. Also, if 
there are only Industry FieldGroups answered (either confirmed or un-confirmed) and no other types of FieldGroups 
answered, then also inactivate and mark it reviewed. 

18. If the Employer Name is like "PayScale" or "private" or "none of your business", etc, then deactivate profile. 

19. If the email name contains "underpaid.com", "payscale.com", (internal test email addresses) then deactivate the 
profile. 

20. If there is more than 1 answer for Benefits/Perks, but one of them is "None (contract-based)", then the answer 
"None (contract-based)" should be removed from the profile. 

21. If both Job = "Sr. Software Engineer / Developer / Programmer" and Job = "Software Engineer / Developer / 
Programmer" in the profile, then remove the latter one from the profile. If both Job = "Consultant, IT" and Job = "Consultant" 
also in the profile, then remove the latter one. If both Job = "Senior Database Administrator (DBA)" and Job = "Database 
Administrator (DBA)" then remove the latter one. 

22. If Years in Field = 0, and the profile's Employment Status / search goal is NOT "student/evaluating job offer", then 
mark profile for review. 

23. If a profile has an unconfirmed (new) value for Certification, and there is no Degree answered in the profile, then if 
the new answer for Certification is already an exact match of an existing value for the "Degree" field, remove the 
unconfirmed Certification from the profile and add the known Degree instead. 

24. Profiles with these Job combinations should be marked for review: (Associate Attorney OR Entry-Level Attorney) 
AND (General Counsel OR Partner - Law Firm). 

25. Check/apply all above rules to the profile first. If there is no reason for the profile to be deactivated or flagged for 
review, but if a profile has no Smart Report yet and there is a value for Job that would succeed if the Smart Report was run, 
then automatically order and deliver a smart report for this profile. 

26. Check/apply all above rules to the profile first. If there is no reason for the profile to be deactivated or flagged for 
review, and if there is a value for Country, a non-zero value for Salary or Hourly Rate, and value for Job that would succeed 
the Smart Report when run (or if the last Smart Report is known to have succeeded), then Activate the profile. 
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Pay Scale 



Home i vpyf Prpfts j Alerts | Research l L og " 



The best analysts available comparing your job profile to the salary 
and compensation packages of people whose skiUs and experiences 
match yours. 

Get The PayScale Report!™ 

— Preparing for a salary negotiation? 

— Contemplating a career or job change? 
-- Thinking of moving to a new city? 

— Looking for peace of mind? 

St art by selecting one of the fotkrwng: 



^ Currently employed, seeking information 
r Wot employed, seeking information 
C Evaluating specific job offer or raise 

Login Information : 

Cm«a *aa»««: j 

(Must b« * ««lid *m*J) «ddr«ss 
- fewprivtcy h Ulurtd .) 



Confirm P«| sword: 



Vj <-- ■eC** (>•»• if fOa '*gtmm to' tttm Tumi of S+rvica. 



•22m) 



rV, 




Premium report \Nown abo««. 
OrJf $».»3, Inductee unlimited updates. 
' «nd <r*« gaf«r«nte«d. 



Sea an Exafrcfa Report 



Select Product: 

h Basic Report - FREE! 

6 Premium PayScale Report: and 1 Year 
Subscription to Research (SPECIAL - only 
$9.9S1) 

O Gokl Membershtp: Premium Subscriptton + 
Tracking arid Alerts ($19.95) 



More abbot this site 



- Read. *»hy this 
selection, is bgsU 




MeHt. ycj'll conpiete: the First Time Wizard. It only 
takes ■a-rrofTient/:^d.{5.required-so the system can 
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Buitd Your Profile 




Answer. these 
questions to 
create your 
PayScale Report. 
Be honest 
otherwise your 
report win not 
work! 



"I V i^t 

: TN i profili Is 0% <> 

* sfio« you bvv.fOU. 
-(BRiptTt. -. ■ •■ ..: ;• 



SS2 



bfime l -Ypur Profile { AlgrtS I Research 1 Logout 



ion: 

About -this 
question: 



Industry 



Industry is the type of work or profession you are in. 



©SELECT YOUR PRIMARY INDUSTRY; YOU MAY 

CHOOSE MORE THAN ONE IF NEEDED: (Part 1 of t) 

r#?&ig3v^f -v . ••• 

^ype answer. J !'«v 

r answers ... ■> : .«\».* 



G IT-— Computer. Software 

p IT Computer, Hardware / Systems 

D it — Networking 

C Administrative, Support, and Clerical 

O Finance / Accounting 

13 Healthcare - Services 

O Legal Services,- Legislature. Law 

, n Engineering 

P Manufacturing 

H internet and Mew Media 

fl' Consulting Services 

O Human Resources 

□ Retail 

O Tetecommunications 

O E -Commerce 

r^qre,,, 



if. 1 . : -i>Y.f .'-V. 



If this. question is not relevant to your job profile, you can 



it. 



3 Security Njtice: Your privacy is important. Only the computer system uses your information to make 
comparisons as a service to you: 
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PayScale 



More Answers 



SS3 



Home t Your Profde | Ater^ s I Research | Logout 



Here are More Answers for Industry... 
Choose below, or search to find your answer j """ 



INDUSTRIES: 



Browse: A & £ Q £ F Q U I 1 &\ fej tf Q £ Q fi 5 1 M X W. £ Y. Z £ £d 



(A) 



n a+ 

p' Account Management 

G accounts payable 

G Acupuncture 

G Adhesives & Sealants 

G ' Administrative, Support, and Clerical 

G Admissions Representative 

G Advertising 

C Aerospace Systems 

G Aerospace, Aeronautics, Astronautics, Defense 
G Aggregate Equipment 
D Agriculture 

n Agriculture, Forestry, Fishing 

G Air Courier (Transportation)' 

G; Air Traffic Controller 

G; Anesthesiotogrst 

G Apparel / Accessories 

G Appliance & Tool (Consumer CycBcai). 

G Archaeology 

G Architectural MSwork 

G Architecture 

G Art Education / Museums 

G art historian gallery sates . 

G Arts and Entertainment 

G Arts Information and box office 

G AS/400 Computer Operator 

G' attorney 

G Audio & Video Equipment 
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Home - I Your = Pro ifile 1 Alerts 1 Research I Logout 



Confirm Answer 



Please CONFIRM Your Answer for Industry.. 



You answered: "Zoomba* 



Confirm your original answer by typing it again: 
Your answer: [ZoombeT 



Confirm answer: |Zboirriba 



Note: Use proper spelling, correct upper/lower case letters, and complete answers. 




m Security Notice! Your privacy is important. Only the computer system uses. your information to make 
comparisons as a service to . you. 



©2001-2002 PayScale; Inc. Affiliate Program I Privacy Policy I Terms of Use j About 
Patents Pending, PayScale, The PayScale Report, and People Like You are Trademarks of PayScale, Inc. 



FIGURE 23 



Pay Scale 
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Home I Your Profile I Alerts I Research I Logout 



Please select from the following choices 



(^j^ (^J PleaSG SG,GCt °- uestions that fit most appropriately for you. 



Compensation 

Check each form of compensation that you 
receive, and then choose the Finished button. 

O Salary 

0 Hourly Rate 

G Profit/Equity Share 

: 

G Commission on Sales 
G Monthly Royalties 



p Bonus 

O Overtime Rate 

O Average Monthly Income 

G Average Daily Income 



The questions above will be used to compare your compensation with other people who 
have similar answers. Check the questions that pertain to your profile* and .then click one^ 
of the Finished buttons. 



^ Security Notice: Your privacy is. important. Only the- computer system uses your information to make 
comparisons as a service to you. 

©2001-2002 PayScale, Inc. Affiliate Program | Privacy Policy I Terms of Use 1 About 
Patents Pending. PayScale, The PayScale Report and People Like You are Trademarks of PayScale, Inc. 
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PayScale 
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Heme I Ywr Pnjfife I Alerts | Bsse^icft LLaaaut 



Build Your Profile 




Answer these 
questions to 
create your 
PayScale Report. 
Be honest 
otherwise your 
report wiD not • 
work! 

. Profile meter: 

'.■ '-.-i .-- _ " . . .■ 
This profile it 

'. 31% rompUtt. AJ 

.100%, *• •in '. * 

,'*how. you ho* you 



Question: 

About this 
question: 



Salary 



Salary, is how much you make per year, excluding bonuses 
and other forms of compensation. Arso confirm ^he currency 
and /whether this is a fuff-time salary or not. (Be honest;' 
otherwise the system can not provide a correct comparison 
for ypu!) 



© ENTER YOUR ANNUAL SALARY: 



(Part 1 of 3) 



Enter your ;Annual ? Salani:'' ; ?50M - P^f^t^^^'^S^^S^ > 



0 SELECT CURRENCY: 



(Part 2 of 3) 



lUS -Doners 



O SELECT THE STANDARD PAY RATE FOR THIS 
SALARY: 



(Part 3 of 3) 



j Standard fufr J«ie_ «_* How? .P^r Week Jr| ? ft 



If this question, is no l relevant to your job profile, you can 



it. 



£ S&cuory'rJcbce: Your privacy is important. Only the computer system uses your mforroation to make 
comparisons as a service - to you: 

©2001-2002 PayScale, Inc. A^le Prgqr?™ I Privacy Poticv I Terms of Use | About 
Patents Pending. PayScale. The PayScale Report and People like You are Trademarks of PayScate. inc. 
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Please wait 



Your FREE Basic Report is being calculated. 



Order Your Premium Report on the next page. .. 

Learn what the highest-paid individuals 
in your job are making and why; 

• It could mean thousands of dollars more in wages and benefits 

• Where the best places to work are 

• Highest valued skills in your field j 

• Benefits and perks received by your peers! j 

• Which industries pay the most 

• Other careers you could do 

• Possible/ "ceilings" due to your age and gender 

• See Real Profiles of people like you, and more! 



(Available for. order on the next page; . a ) 
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PayScale 
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Home 1 Your- Profile I Alerts I 



I Logout 



Your Summary Report 

Generated on Tuesday, D«c«mb*r 10. 2002. fof 



PayScale analyzed the compensa Hon of people with, job profiles most similar to 
yours. Here are the results (figures shown in US - Oollars): 

I. The average compensation of your peer group is: 



-$12300 



$51600 



+$12300 



2. Your coinpensation ranked: 87% 
(A grade of "C" is average.) 



Grade: B+ 




Find out: 

* Information to 
negotiate, higher 
compensation. 

* Employers that pay 
more. 

" Most valuable 

Skills. 
v Benefits far your 

job type and. 

experience. 

* Expected increases 
with experience. 

/ Top-paying 
locations if you are 
moving. 

Guaranteed to inform 
or your money back. 



3. What To Do Next 



Compensation Is an important aspect of your career. Your PayScale Premium 
Report provides you information. needed to. negotiate your Job tide, 
compensation, and benefits, more effectively. It's only $9.95 . 
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Your Profile 



Your profit* Mtswcrf w«r» 1*it upd Jt«d on 1 1/4/2002. (M»k« *iir* up to d*t««) 



Email: 

First Name: 
Last Name: 
Allow emails 



[ Oyohoocom 



rz~~ 



Q. Vfew 



vour current PavScale Report 



Subscription Status 



You are a member since 1 1/28/2001 1 1 : 1 7: S3 AM. 



Your Answers 



Make sure your answers describe your industry, employer, job type, compensation, arid other attributes 
you .think are important to analyze. Edit this information as necessary. You can also see a list of aj{ 
possible prpffte questions- 



Profession and Experience 



Industry .... 

Industry 

Industry".... 

Industry 

Job/Position/T ttle 
Job/Positron/T itle 
Years In 



IT' — Computer. Hardware / Systems 
IT — Computer,. Software 
IT — Networking 
Nursing 

Computer / Network Support Technician 

Sr. Software Engineer / Developer / Programmer 

5 



Fiefd/Career .... 

O Answer more "Profession and Exoerierice' questions. .. 



rO«l«t«i 
(WMtl 



Other Key Attributes .. *.„ : .- ': >^.. v :V;:^^> ! ' ;: -"'>' 

Skas/Speciatties .... visual Basic <VB) 
SkiSs/Specialties .... Windows NT / 2000 / XP Networking 
Skffls/Speciatties .... Zzz Ziz 

Company's Computing Solutions - Hardware 

Product/Business .... 

O Answer more 'Other Kev Attributes' Questions... 



L C6rn^»erisatkMi . 



- ... ■•■ ■ '. 



am ass***} 
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PayScale! 
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Home, I YPurProf.19 | Alerts I Research I Logout 



TM 



Generated on Monday; October 14,. 2002 
For' <8>y ahoo.com 

G old Member Report 

Based on an In-depth comparison of the 200 closest matches to 

People Like You*" 



Table of Contents 



j - Compensation 

j- business Segments 

; - Pav Influencers 

|-fiajgrajpht 

i - DenaggraphffiS 

i-ReerProfites 

i- Your Profile 

j - MflhodQlogY 



Your Gon^er«ation.Corn4>aiisi>n 

The foSowing charts compare rour cotriperisarjon package with people in "your peer group. You can compare 
indmouaf elements of rour compensation, such as the forms of pay you receive and also your benefits. 



Salary Over all 

For Peopie like You 



* reporting il O 

A*g »q* of roporl d«tas!33 



80000 



G0000 



4000Q 



20000 




75% 



Ygu 



Chart 1a>tow rour base salary compares to People Uke Yog.. 
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***' r1 town* *£u*n fiQissi • Chart lb.How youf hourly pay 

. „ rale compares to People Like 

,59 YOU. 



»<4r*a 

Average 

fcorwjj 



»io«Yflu 
You diont 



YcK/r 



Chart IcHcrw youi annual bonus 
compares to People Like You. 



Ccrn Pt re 



toil 



yew 



Average 

Dilburitmcnt 
OveraD 



You didn't 
•niMf 



2300 



Chart Id-How your profit sharing 
compares to People Like You. 



assise* 

Average 
Vacation 
Overall 



Comojr« 



:AnIV« 



Chart 2a. How your paid vacation 
time compares to People like 
You. 



Popula r B enefit s Overal l 

For People Lrke You 



• repotting 



:1«3 

of report datas!27 




• <moo 

■ Casual 

8 EducrfwrVTroiiBTg/T 



Chart 2b Mo st popular benefits; 
among People Like You. .82% of 
people in. your peer group have 
answered this quest ton. 

The most popular answers in your 
peer group are betow Those you 
do not have are marked with an 

•sr. 

v MedlcaVOemalA^siorWHeaKh 
Insurance 

v Casual DreSS/Almosphere 
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Key Business Segments SS 1 2 

People like you are genera&y working in. the fottowing popular business segments and/or product activities. 



for People LAe You 




■ IT. -.Computer. 
.Hardware f 
Systems 

■ IT - Nrivwtirg 

■ IT— Cocnputo. 
Software 

0 TefccttTsnunjc&bors 

■ MemetandNew 



B AttMrvstralfwj." 
Siwrt, end 
Oericel 



Chart 3a. Top 7 Most Popular Industries. 



MPrt Pqpujcy Pt^rJtjrt or rfosme^S 
. Activity 
For People Like You 




O Networking 
Equipmert' 

■ GOHVufihgSoUions 



■ Software 
BnConsutino 

■ TetecorMnurvcetKira 
Eojavmert ' 

■VVebOeYetapmert 

■ Tetecomru~KsOan3 
Services /Voice. 



aaWMgj PeyScete, tnc. 



Chart 3b. Top 7 Most Popular Product or Business 
Activities. 



Pay Influer>cers 



TW following reports are an analysis of job .attributes (Le: skBrs; experience, certifications, specialties, background, etc.) 
that influence your- pay. You will see as many reports as the system can determine based on the profile you entered. 
From these charts you can see how you are ranked relative to others in your peer group, thus enabbng you to determine 
which factors could increase your market value. Your answers are shrjwn with a grey-colored rughlight. 



Average Sal ary By Job 

For People Uke Ybu. 

a reporting: H3 

Aeg age of report rlata:127 

Currentf :US • Do Dart 

■■■■I^I^HHeal 4144* 

WetoortV, t, Computer Svrtemr Adminirtratof / 
■Svrterm Proaummtr f<l> 



141*55 



Average Satarv By Skill 
For Peopie Lrke You 

f reporting] 140 

Arg age of report data: 1 23 

CurrehcyiUS • Dollar* . 

PWoosoft Wrnoo,, 3.,. »s/?B/Me. 2000- or XP - 
General Uief 1*Q 



I «etS4 



(41411 



FIGURE 32 



Geographic Outlook 



SS13 



Moving can be eidting - a new outlook, new environment, new oppofluruttes. The foOowing compares the effect that 
. geographic location has on your peer group , From these charts you can see what areas pay the most for your peer 

Many factors affect your compensation when moving to a new locale. The most commonly known factor is the standard 
fiwng. The cost of food, electricity, real estate, rents, gas. etc. can be dramatically different from one location to another 
If you'd Bee to compare different standard of Wng costs, you can consutl the most current standard of fewtg tables on in 
PayScale web site. 



Average Salary Bv City 
For People like You 

#" repotting: 1 32 

Avg *9« of rapoiit d«t*:139 

Curr«nc>;U3 - DaO*rt 



iseoct 



t«t*Zt 



|333>3 



tw»wwfci <31 



(c>Z«««-2ttl P*»StJf. toe. 



Averaqe Salary Bv State 

For People Like You 


* reporting : 1 3 ?' 

A*g *t« of report d*t».-139 

Curr*f»cy :US - Dofl*n 










Itiii(ii) 




Wo (io) 


MX t 


ItBiW« ») 




YlmifJt (»> 




P««nfrto<n«»(«) 




fc)MN-MIPi 


11741.3 



Chart Sa.Top 7 Highest Salary Cities.. 



Chan Sb.Top 7 Highest Salary Slates. 



Most Pppular St^t; y 

' rofPtotU Uk* You 




Average Hourly Rate By city 

For People Like You 

4 ropofUi*g«S3. 

*»g *9« erf report d*t*il21' 



121 



. 0^ r*y _ _ t_ 



I2t 



Peer Profiles 



FIGURE 33 
s&i! 



The following show up to JO detailed anonymous profiles of people most bke.you. You may find & useful to jock at 
these profiles, as they an; eiarrspies of the raw data used to calculate this report. This information may. help you 
determine why simlar people are making more (or less) than you 

.PrpSle-f 

Rations «• <hoc« this prof dm: 

Industry ... 
Industry ... 
Industry.... 
Current Employer ... 



:■<••: :> *Source: ; PayScale. Main 

ftnm or iirnct*c Job, f*m« or tirnitt industry, (*m* or iirhil*r fkiB*. *»m« •xporienco 



Job/Position/Tltfe .... 
Job/Posi tion/Ti tie • t • 
.Job/P^itjorVTitte 
job/Positjon/Tille 
Years urFsefd/Career 
Years In Field Range . 
SkBs/Speaattjes ... 
Skills/Specialties ... 
Skills/Specialties ... 
Skffls/Specialties ... 
Salary... 



Vacation Time ... 
Benefits/Perks ... 
Benefits/Perks ... 
Benefits/Perks ... 
Benefits/Perks ... 
Job Location ... 



Certifications ... 
QrnTtitja 7< g rg g t. M atch: 



If — Computer, Software (Match!) 
IT— Computer, Hardware / Systems (Match!) 
IT — Networking (Match!) 
Employer Type: Government - State ft Local 
Employer Name: This data point withheld for privacy, (^ore info 
Years with Employer: 3 

Sr. Software Engineer / Developer / Programmer (Match!) 

Computer/ Network Support Technician (Match!) 

Network ft Computer Systems Administrator / Systems Programmer 

Network : Engineer 

S 

S-9 years (Match!) 

Windows NT / 2000 / XP Networking (Match!) 

Microsoft Windows 3.x, 95/98/Me, 2000, or XP - General Use 

HTML 

Visual Basic (VB) (Match!) 
42229 

Currency: US - Dollars 

Salary Type: Standard Fu{J- Time 40+ Hours Per Week 
2:5 

Medical/DentavVision/Health Insurance 
Casual: Dress/Atmosphere 
Flex- Time 
Paid Sick Leave 
City: .Albany 

State or Province: New York 

Country: United States 

Microsoft Certified Professional (MCP) 
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Peer Profiles 
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The foflowing shows up to 10 detailed anonymous profiles of people most like you. You may find it useful to look at 
these profiles, as they are examples of the raw data used to calculate this report. This information may help you 
determine why similar people are making more (or less) than you. 



Profile # l(Great Mitch: 82) 

Reasons *c <hos« this profile*. 

-Industry ... 
Industry ... 

♦ 

-Industry ... 
Current Employer ... 



Job/Positwn/Titte ... 
Job/Position/Title ... 
Job/Px»sit»on/Titte ... 
Job/Position/Title ... 
Years In. Field/Career 
Years. In Field Range . 
Skills/Special ties ... 
Skills/Specialties ... 
Skills/Specialties ... 
Skills/Specialties ... 
Salary ... 



Vacation Time . 
Benefits/Perks . 
Benefits/Perks . 
Benefits/Perks . 
Benefits/Perks . 
Job, Location ... 



Certifications ... 



Source: PayScate Main 

**m« of similar Job. same or «imd«r industry, nirve ot simJ*r skids. s«m* experience 
le«e* 

IT -- Computer, Software (Mot ch!) 

IT -- Computer. Hardware / Systems (Mfltdi!) 

IT — Network (Match!) 

Employer Type: Government - State & Local 

Employer Name: This data point withheld for privacy. More info 

Years with Employer: 3 

Sr. Software Engineer / Oeveloper / Programmer (Motchf) 

Computer. / Network Support' Technician (M«tch!) 

Network ft Computer Systems Administrator / Systems Programmer 

Network Engineer. 

5 

S-9 years (Match!) 

Windows NT / 2000 / XP Networking (Match!) 

Microsoft Windows 3.x. 95/98/Me. 2000, or XP -. Genera! Use 

HTML 

Visual . Basic <VB) (Match ! ) 
42229 

Currency: US - Dollars 

Salary Type: Standard Fufl-Time 40+ Hours Per Week 
2.5 

Medical/Dental/Vision/Health Insurance 
Casual Dress/Atmosphere 
Flex- Time 
Paid Sick Leave 
City: Albany 

State or Province: New York 

Country: United States 

Microsoft Certified Professional (MCP) 
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<?xml version="l .0" ?> 

<Schema xmlns="urn:schemas-microsof t-com:xml-data"> 

<! — fg : A fieldgroup, aka, a question, consists of multiple 
fields and some attributes --> 
<ElementType name="fg"> 

<! — name : name is how fg is identified, must be unique — > 
<attribute type="name" required="yes"/> 

<! — desc : Short description of fg appearing in question display - 
-> 

<attribute type="desc" default=""/> 

<! — longdesc : Longer description of fg appearing in question 
display — > 

Ottribute type=" longdesc" default=""/> 

<• — allowmulti : if 1, this question allows multiple responses, if 
0, does not — > 

<attribute type="allowmulti" def ault=""/> 

<! — importance : no longer used? — > 

Ottribute type=" importance" default=""/> 

<! — category : no longer used? — > 

<attribute type="category" default s5 "General"/> 

<! — .level: no longer used? — > 

Ottribute type-" level" def ault="5"/> 

<! — visible: is this question visible (ie, survey is not visible 
since it is a system generated question — > 
Ottribute type="visible" default=" l"/> 

<! — field: a data point within a fieldgroup. Multiple fields may 
exist in a question. — > 

<! — eg., if salary is fieldgroup, salary, currency, and workweek 
are all fields — > 

Olement type=" field" /> 
</ElementType> 

</Schema> 
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<! — field: a data point — > 
<ElementType narae=" f ie Id" > 

<! — name : name is how field is identified, must be unique --> 
<attribute type="name" required="yes"/> 

<! — desc : desc is how field is described in display --> 
<attribute type="desc" default=""/> 

<! — type : datatype with one of the following values --> 
<! — "string", "numeric", "currency" — > 

<attribute type="type" def ault="string"/> 

<! — displaytype : how is this field displayed? — > 
<! — one of the following values — > 
<! — ' input box", "dropdown", " — > 

<attribute type="displaytype" default="input box"/> 



<! — autoaf finity: do new answers to this field generate affinity 
groups with that new answer as the only value automatically? — > 
<! — l=yes, 0=no --> 

<attribute type="autoaf finity" def ault»"0*/> 

<! — showpopular: do we show popular answers to this field? — > 
<!-- this only applies to string answers, not numeric or currency 
— > 

<! — l=yes, 0=no — > 

<! — an example of "no" is zip code, which is a text field, but 
showing popular zip codes is not useful — > 
<attribute type="showpopular" default-" l"/> 

<! — af f in ity importance: this is no longer used — > 
<attribute type*"af finity importance" default="l"/> 

<! — showrelated: this is no longer used --> 
<attribute type="showrelated" def ault=" 1 "/> 

<! — prompt: a text value that shows what the prompt is next to 
this question on display — > 

<attribute type="prompt" default=""/> 

<! — deterministic: used in conjunction with "autoaf finity", if 
autoaf finity-1, then deterministic — > 

<! — means that the affinity is "deterministic", and hence is used 
in calculating smart reports (people like you) — > 
<! — this frill be removed in a future version — > 

<attribute type="deterministic" def ault="l"/> 

< ! — level: no longer used --> 

<attribute type="level" def ault="5"/> 

<!-- answervalue: a pre-defined answer value for this field. This 
is useful for pre-loading some answers into the system --> 
<! — multiple answervalues are allowed. — > 

<element type="answe rvalue" /> 
</ElementType> 
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<! — affinity: a grouping of profiles, by property — > 
<EleroentType name="af finity" > 

<• — name : a unique name for this affinity — > 

<attribute type="name"/> 
<!-- af f inityimportance : no longer used — > 

<attribute type=>"af fin ity importance" default="l"/> 
<! — deterministic: 0=no, l=yes , if yes, than this affinity is 
used to determine "people like you" in smart report — > 
<! — may be deprecated soon — > 

. <attribute type="deterministic" default="l"/> 
</ElementType> 
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<! — report: an aggregate definition, which is used by the report 
engine to create aggregates --> 

<!-- each report is aggregate over all affinity groups, given a 
measure (optional) , dimension (optional) --> 
<!-- aggregate report contains datasource, affinity_id, count, 
a vg (measure) , dimension, avg(age of data) --> 

<!-- future aggregates may contain medians, other statistical 
measures — > 

<ElementType name=" report "> 

<i — name: a unique name for this report — > 

<attribute type="name"/> 
<! — measure: no longer' used — > 

<element type= "measure "/> 
<! — aggregate: no longer used — > 

<attribute type="aggregate"/> 
<! — measure fg: the fieldgroup of this measure (ie, "salary") --> 

<attribute type="measurefg" default=""/> 
<! — measurefg: the field of this measure (ie, "salary") — > 
<! — if measurefg is "", then only count is given — > 

<attribute type="measuref ield" default=""/> 
<! — dimensionfg: the fg of this dimension (ie, "industry") --> 

<! — if dimensionfg is *", then measure is averaged and counted 
over entire group (single value) — > 

<attribute type= "dimensionfg" default=""/> 
<! — dimensionf ield: the field of this dimension (ie, "industry") . 

— > 

<attribute type=" dimension field" . default=""/> 
<! — minmeasure: artifact that is the default minimum used by 
display mechanism for report — > 
<! — will be deprecated — > 

<attribute type="minmeasure" default="0"/> 
<! — maxmeasure: artifact that is the default maximum used by 
display mechanism for report — > 
<! — will be deprecated — > 

<attribute type= "maxmeasure" default=**200000"/> 
</ElementType> 
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<ElementType name="prof ile"> 

<• — answer group: a set of answers to a particular question for 
this profile — > 

<element type="answergroup" /> 
<! — name: a descriptive name that must be unique for this profile 
— > 

<attribute type="name" required="yes"/> 

<! — desc: a description used to store information about this 
profile in the db — > 

<attribute type="desc" default=""/> 

<! — importance: no longer used — > 
<attribute type=" importance" /> 

<! — status: determines if this is a seed profile or a normal 
profile — > 

<! — seed profiles are not used in aggregate average calculations - 
-> 

<! — but are used in popular question and answer weightings — > 
<! — registered profiles are used in everything — > 
<! — answers: "seed", "registered" — > 
<attribute type="status" /> 

<! — weight: how many people this profile represents. Used to take 
in surveys — > 

<! — with only aggregate data. An individual profile has a weight 
of 1 — > 

<attribute type="weight" default="l"/> 

<! — lastupdated: the date/time that this profile was updated last 

— > . 

<! — used to age data — > 

<attribute type='*lastupdated" default=""/> 
</ElementType> 
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<* — answergroup: a group of answers for a profile --> 

<ElementType name="answergroup"> 

<! — name: the fg name for this answergroup --> 

<attribute type="name" required="yes"/> 
<! — answer: the answer to aparticular field (can be multiple) — > 

<element type="answer" /> 
</ElementType> 
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<! — reportgroup: display instructions for a report, such as the 
Smart Report or Research Center — > 

<! — data is stored in tables which is used currently by hardcoded 
pages — > 

<! — more generic reportg roups coming soon -"- > 

<ElementType name="reportgroup"> 

<! — name: unique name of this reportgroup — > 

<attribute type="name" required="yes"/> 
<! — desc: comment description — > 

<attribute type="desc" default=""/> 
<! — reportarea: groupings of reports — > 

<element type="reportarea"/> 
</ElementType> 
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<!-- reportarea: groupings of reports ( ie, "Salary Reports", 

"Reports about Demographics", etc) — > 

<ElementType name="reportarea"> 

<! — name: unique name of this reportarea — > 

<attribute type="name" required="yes"/> 
<!-- desc: description of this reportarea — > 

<attribute type="desc" default=""/> 
<! — member report: information about which report to display, and 
how to display it — > 

<element type="memberreport"/> 
</ElementType> 
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<ElementType n am e 3 " member report"> 

<! — name: report name, defined from report tag, must exist already 

— > 

<attribute type="name" required="yes"/> 
<! — reportdisplaytype: the way this report is displayed — > 
<! — choices: "pie chart**, "bar chart", "pie chart with matches", 
•table" — > 

<! — new choices may be added as they are coded — > 

<attribute type="reportdisplaytype" default="bar chart"/> 
<!-- rowcount: number of rows to show in report, 0 means all rows - 
-> 

<attribute type*="rowcount" default="0"/> 
<! — reportcaption: short caption describing report — > 

<element type=" reportcaption" /> 
<! — reportexplanation: longer explanation describing report — > 

<element type="reportexplanation" /> 
</ElementType> 
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<! — wizard: a set of questions aiming to get information from a 
user regarding some "purpose" — > 

<ElementType name="wizard"> 
<!-- id: unique number identifying this wizard — > 

<attribute type="id" /> 
<!-- relationtype: O=fieldgroup relation (question relation) — > 
<! — relationtype: l=answer relation — > 

<attribute type="relationtype" default="0" /> 
■<!-- clearrelations: 0=no, l=yes clears all previous relations for 
this wizard (for this relationtype) when loading — > 

<attribute type=*'clearrelations" default="0" /> 
<f~ clearlevels: 0=no, l=yes clears all levels for this wizard when 
loading — > 

<attribute type="clearlevels" def ault="0"/> 
<! — relation: definition of a specific relationship — > 

<element type="relation"/> 
<! — level: definition of a specific level — > 

<element type=" level" /> 
</ElementType> 
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<! — relation: a relationship between a fieldgroup and 


a parent 


fieldgroup/ field — > 




<ElementType name="relation"> 




<!-- name: the name of the fieldgroup — > 




<attribute type="name" />* 




.<! — parent: the name of the parent fieldgroup — > 




<attribute type«"parent" /> 




<! — parentfield: the name of the parent field (within 


the parent 


fieldgroup) --> 




<attribute type="parentf ield" /> 




</ElementType> 
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< ! level: a definition of a constraint and ordering mechanism 
within a wizard --> 

<ElementType name=" level "> 
<! — id: the priority of this level - the lower the number, the 
earlier it appears — > 

<attribute type="id" /> 
<! — isrequired = O=no,l=yes if the level is required, one fg from 
the level must be answered, or the default fg is asked — > 

<attribute type=" isrequired" default="0" /> 
<! — fg: name of fg in this level — > 
<e Lenient type=" fg"/> 
</ElementType> 
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<! — prof ilesearch: a scored search consisting of combinations of 

groups of questions --> 

<ElementType name=*prof ilesearch *> 

<! — name: unique name describing this search — > 

<attribute type="narae"/> 
<! — mincount: the minimum number of profiles which must match to 
be included in the results — > 

<attribute t ype= "mincount "/> 
<• — maxcount: the maximum number of . prof iles which can be 
included in the results — > 

<attribute type= "maxcount "/> 
<element type«" filter" /> 
<element type="survey" /> 
<element type="matchgroup" /> 
<element type="ranking" /> 

</ElementType> 
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<! — matchgroup: a group of questions — > 
<EleraentType name="matchgroup"> 

<! — name: the name of the survey to be used — r> 

<attribute type="name"/> 

<element type-" search" /> 
</ElementType> 
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<ElementType name="ranking"> 

<! — name: the name of this ranking — > 

<attribute type="name"/> 
<! — low: the low score in this ranking — > 

<attribute type="low"/> 
<! — high: the high score in this ranking — > 

<attribute type="high"/> 
</ElementType> 
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<?xml version="l .0" ?> 

<survey name= "Underpaid. com Main Survey" datasource="Underpaid.cora 
Web Survey" xmlns="x-scheraa: /xml /schema. xml"> 

<targetgroup name="General - Industry FieldGroups"> 

<fg name="Survey" desc="Survey" iongdesc="Survey" 
allowraulti="0" level="l" category="Profess ion and Experience" 
visible="0"> 

<£ield name= "Survey" desc="Survey" 
type="string" displaytype=" input box" level="l" autoaf f inity="l" 
showpopular="l" showrelated="0" deterministic="0"> 

<ans we rvalue name= "Underpaid. com 

Main Survey"></answervalue> 

</field> 

</fg> 

<fg name=" Industry" level="2" desc=" Industry" 
longdesc^" Industry is the type of work or profession you are in." 
allowmulti="l" category="Profession and Experienced 

<field name=" Industry" level="2" 
desc=" Industry" type="string" displaytype=" input box" 
autoaf finity="l" showpopular="l" prompt-"Select your primary 
Industry. You may choose more than one if needed: "></fieid> 

</fg> 
</targetgroup> 
</survey> 
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<!— INDUSTRY & PRODUCTACTI VITY REPORTS — > 

<report name="Average Salary by Industry" 
measurefg="Salary" measure f ield="Salary" dimensionfg=" Industry" 
dimensionf ield=" Indus try"/> 

<report name="Average Company Market Cap by Industry" 
measure fg=*"CorapanyMarketCap" measuref ield="CompanyMarketCap" 
dimensionf g=" Industry" dimensionf ield=" Indus try" /> 

<report name=*"Average Company Sales by Industry" 
measuref g="CompanySales" measuref ield="CompanySales" 
dimensionfg=" Industry* dimensionf ield=" Industry"/> 

<report name=" Ave rage Hourly Rate by Industry" 
measurefg="Hourly Rate" minmeasure="0" maxmeasure="600" 
measuref ield="Hourly Rate" dimensionfg=" Industry" 
dimensionf ield=" Indus try"/ > 

<report name="Average Bonus by Industry" 
measure fg="Bonus" minmeasure="0" maxmeasure="100000" 
measuref ield="Bonus" dimensionfg=" Industry" 
dimensionf ield=" Indus try"/> 

<report name="Average Vacation Weeks by Industry" 
minmeasure="0" maxmeasure="20" measuref g="Vacat ion" 
measure field="Vacat ion" dimens ionfg=" Indus try" 
dimensionf ield=" Industry" /> 

<report name="Average Profit Disbursement by Industry" 
measurefg-"Prof it_Share" measuref ield-"Annual Profit Disbursement" 
dimensionfg=" Industry" dimensionf ield=" Industry"/> 

<report name i ="Average Hourly Billing Rate by Industry" 
measurefg="Hourly Billing Rate" measuref ield="Hourly Billing Rate" 
dimensionf g=" Industry" dimensionf ield="Industry"/> 

<report name="Average Salary by ProductActivity" 
measuref g="Salary" measuref ield="Salary" 

dimens ionfg="ProductActivity" dimensionf ield="ProductAct ivi ty"/> 
<report name="Average Bonus by ProductActivity" 

measuref g="Bonus" minmeasure="0" maxmeasure="100000" 

measuref ield="Bonus" dimensionfg="ProductActivity" 

dimensionf ield="ProductActivity"/> 

< report name="Average Company Market Cap by 

ProductActivity" measurefg="CompanyMarketCap" 

measure field="CompanyMarketCap" dimens ion fg="ProductAct ivi ty" 

dimensionf ield="Product Activity" /> 

< report name= "Ave rage Company Sales by 

ProductActivity" measurefg="CompanySales" 

measuref ield=*CompanySales" dimens ion fg=" ProductActivity" 

dimensionf ield=" Product Act ivi ty"/> 
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<?xml version*"! .0" ?> 

<survey name="Underpaid.cora Main Survey" datasource="Underpaid.com 
Web Survey" xm lns="x- schema :/xmI/ schema. xml"> 
<targetqroup narae="General reports"> 

<reportgroup name RES EARCHRE PORT" desc="Research 

Report"> 

<reportarea name*" POPULAR TALLIES" 

desc="Popular Tallies"> 

<memberreporC name="Most Popular 
Cities" reportdisplaytype="Pie Chart" rowcount="7"> 

<reportcaption>Most 

Popular Cities</reportcaption> 

<reportexplanation>Top 7 

Most Popular Cities .</reportexplanation> 

</memberreport> 

<memberreport name="Most Popular 
States" reportdisplaytype="Pie Chart" rowcount="7"> 

< reportcap t ion>Most 

Popular States</reportcaption> 

<reportexplanation>Top 7 

Most Popular States . </reportexplanation> 

< /member repo r t > 

<member report name="Most Popular 
Skills" reportdisplaytype="Pie Chart" rowcount="10"> 

<reportcaption>Most 

Popular Skills</reportcaption> 

<reportexplanation>Top 

10 Most Popular Skills.</reportexplanation> 

</memberreport> 

<memberreport name="Most Popular 
Certifications" reportdisplaytype="Pie Chart* rowcount="10"> 

<reportcaption>Most 

Popular Cert if ications</reportcaption> 

< repor texplanat ion>Top 
10 Most Popular Certifications ,</reportexplanation> 

</member repor t> 

<member report name="Most Popular 
Benefits" reportdisplaytype="Pie Chart" rowcount="7"> 

< repor tcaption>Most 

Popular Benef its</reportcaption> 

<repor texplanat ion>Top 7 

Most Popular Benef its - </reportexplanation> 

</memberreport> 

<member report name="Gender 

Breakdovm" reportdisplaytype="Pie Chart" rowcount="7"> 

<reportcaption>Gender 

Breakdown Repor t</reportcapt ion> 

< repor texplanat ion>Males 

and Females .</reportexplanation> 

< /member repor t > 
<member report name="Age Range 
Breakdown" reportdisplaytype="Pie Chart" rowcount="7"> 

< repor t cap tion>Age Range 

Breakdown Report</reportcapt ion> 

<reportexplanation>Age 

Ranges .</reportexplanation> 

< /menibe r repo r t > 

<raember report name = "Most Popular 
Practice Areas" reportdisplaytype="Pie Chart" rowcount="7"> 

<reportcaption>Most 

Popular Practice Areas</reportcaption> 

<reportexplanation>Top 7 
Most Popular Practice Areas. </ repor texplanat ion> 

< /member repo rt> 

<member report name="Most Popular 
Schools" reportdisplaytype="Pie Chart" rowcount="7"> 

< repo r t cap tion>Most 

Popular Schools</reportcaption> 

<reportexplanation>Top 7 

Most Popular Schools -</reportexplanation> 

</memberreport> 
</reportarea> 

<reportarea name= " SALARY " desc="Salary"> 

<member report name="Average Salary 
By Years_Experience Range" repor tdisplaytype="Bar Chart" 
rowcount="0"> 

<reportcaption>Average 

Salary By Experience</reportcaption> 

<reportexplanation>Average Salary By Years 
Experience .</reportexplanation> 

</memberreport> 

<member report name="Average Salary 
By Skill" reportdisplaytype="Bar Chart" rowcount="10"> 
< repor tcaption>Average 
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Salary By Skill</reportcaption> 

<reportexplanation>Top 
10 Highest Salary Skil Is -</reportexplanation> 

< /member report > 

(member report name -"Ave rage Salary 
By Certification" reportdisplaytype="Bar Chart" rowcount=" 10"> 

<reportcaption>Average 

Salary By Certi f ication</reportcaption> 

<reportexplanation>Top 
10 Highest Salary Certifications. </reportexpianation> 

< /member report> 

<member report name="Average Salary 
By Employer" reportdisplaytype="Bar Chart" rowcount*"7"> 

< r epo r t cap t i on >Ave r age 

Salary By Employer</reportcaption> 

<reportexplanation>Top 7 
Highest Salary Employers. </reportexplanation> 

</memberreport> 

<member report name="Average Salary 
by Employer Type" reportdisplaytype="Bar Chart" rowcount="0"> 

<reportcaption>Average 

Salary By Employer Type</reportcaption> 

<reportexplanation>Average Salary By Employer 
Type.</reportexplanation> 

</meraberreport> 

<member report name="Average Salary 
By Industry" reportdisplaytype=*Bar Chart" rowcount="7"> 

<reportcaption>Average 

Salary By Industry</reportcaption> 

<reportexplanation>Top 7 
Highest Salary Industries. </reportexplanation> 

< /member report> 

<memberreport name="Average Salary 
By ProductActivity" reportdisplaytype="Bar Chart" rowcount="7"> 

<reportcaption>Average 

Salary By Product Acti vity</reportcaption> 

<reportexplanation>Top 7 
Highest Salary Product Activities. </reportexplanation> 

</memberreport> 

<member report name="Average Salary 
By Job" reportdisplaytype="Bar Chart" rowcount="7"> 

<reportcaption>Average 

Salary By Job</reportcaption> 

<reportexplanation>Top 7 

Highest Salary Jobs .</reportexplanation> 

</memberreport> 

<meraber report name="Average Salary 
By Position" reportdisplaytype="Bar Chart" rowcount="7"> 

<reportcaption>Average 

Salary By Position</reportcaption> 

<reportexplanation>Top 7 
Highest Salary By Positions. </reportexplanation> 

</memberreport> 

<member report hame="Average Salary 
By City" reportdisplaytype="Bar Chart" rowcount="7"> 

<reportcaption>Average 

Salary By City</reportcaption> 

<reportexplanation>Top 7 

Highest Salary Cities .</reportexplanation> 

</memberreport> 

<member report name="Average Salary 
By State" reportdi splay type=" Bar Chart" rowcount="7"> 

<reportcaption>Average 

Salary By State</reportcaption> 

<reportexplanation>Top 7 

Highest Salary States .</reportexplanation> 

< /member report > 

<memberreport name="Average Salary 
By Age Range" reportdisplaytype="Bar Chart" rowcount="0"> 

< repo r tcap 1 1 on >Ave rage 

Salary By Age Range</reportcaption> 

< report explanat ion >Average Salary By Age 
Range . </reportexplanat ion> 

< /member report > 

<member report name=*Average Salary 
By Gender" reportdisplaytype="Bar Chart" rowcount="2"> 

<reportcaption>Average 

Salary By Gender</reportcaption> 

<reportexplanation>Female vs. Male Average 
Salaries .</reportexplanation> 

< /member repo rt> 

<memberreport name="Average Salary 
by Practice Area" reportdisplaytype="Bar Chart" rowcount="7"> 

<reportcaption>Average 
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Salary by Practice Area</reportcaption> 

<reportexplanation>Top 7 
Highest Salary Practice Areas. </reportexplanation> 

< /membe r r epo r t > 

<menxber report name =" Ave rage Salary 
by Lawyers in Firm Range" reportdisplaytype="Bar Chart" 
rowcount=*0"> 

<reportcaption>Average 

Salary by Size of Flrm</reportcaption> 

<reportexplanation>Salaries vs. Number of Lawyers in 
Firm.</reportexplanation> 

</ membe r r epo r t > 

<member report name="Average Salary 
by School" reportdisplaytype="Bar Chart" rowcount="7"> 

<reportcaption>Average 

Salary by School</reportcaption> 

<reportexplanation>Top 7 

Highest Salary Schools. </reportexplanation> 

</memberreport> 
</reportarea> 

</reportgroup> 
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<survey name="Major League 8aseball-2000" datasource="Underpaid.cora 
Web Survey" xmlns="x- schema :/xml/schema.xml"> 

<targetgroup name="Major League Baseball-2000"> 
<!-- Questions {defined in the main survey - don't define here, or 
else data might not be available to main survey!) — > 

<fg narae="Survey"/> 

<fg name="Industry"/> 

<fg name="Sport"/> 

<fg name="Gender"/> 

<fg name="Salary"/> 

<fg name="Height"/> 

<fg name="Weight"/> 

<fg name="Age"/> 

<fg name*** Team"/ > 

<fg name="Position"/> 

<fg name="RBIs"/> 

<fg name="Batting Average"/> 

<fg name="Stolen Bases"/> 

<fg name*"Slugging Percentage "/> 

<fg name="On Base Percentage" /> 

<fg name=" Number Games"/ > 

<fg name="At Bats"/> 

<fg name= s "Runs"/> 

<fg name="Hits"/> 

<fg name="Total Bases"/> 

<fg name="Doubles"/> 

<fg name="Triples"/> 

<fg name="Home Runs"/> 

<fg name="Bases On Balls"/> 

<fg name="Batter Strike Outs"/> 

<fg name="Errors"/> 

<! — Profiles (this is the data - use the "weight" field to show 
how many people) — > 

• <profile name="Adam Kennedy" weight="l" 
status="registered" desc="" lastupdated="12/30/2OO0"> 

<answergroup name-" survey" > 

<answer name= "survey" >Maj or League 

. Baseball-2000</answer> 

</answergr"oup> 

<answergroup name=" industry" > 
<answer 

name=" industry" >Sports</answer> 

< /answe rg roup> 
<answergroup name="gender"> 
<answer 

name="gendef li >Male</answer> 

</answergroup> 
<answergroup name="sport"> 
<answer 

name="sport">Baseball</answer> 

<answer 

name="sport_type">Professional</answer> 

< /answe rgroup> 
<answergroup name="team"> 

<answer name="team">Anaheim 

Angel s< /answe r> 

</answergroup> 

<answergroup name="posi tion"> 

<answer name="position">2nd 

Baseman</answer> 

< / a nswe r g roup > 
<answergroup name="salary"> 
<answer 

name="salary">202500</answer> 

<answer narae=" currency ">US - 

Dollars</answer> 

</answergroup> 
<answergroup name="age"> 

<answer name="age">25</answer> 
<"/answergroup> 
<answergroup name="height"> 

<answer 

name="height">6' l"</answer> 

</answergroup> 
<answergroup name="weight"> 

<answer name="weight">180</answer> 
</answergroup> 

<answergroup name="batting average"> 
<answer name="batting 

average">0.266</answer> 

</answergroup> 

<answergroup name="s lugging percentage" > 
<answer name="slugging 
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percentage">0. 403</answer> 




</answergroup> 




<answergroup name="On Base Percentage"> 




<answer name="On Base 


Percentage">0. 3</answer> 




</answergroup> 




<answergroup name= "Number Games "> 




< answer name=" Number 


koines answer^ 






</answergroup> 




Onswergroup name="At Bats"> 




< answer name="At 


Bats">598</answer> 




■ 


< / answe rg r oup> 




Onswergroup name- " runs " > 




<answer name="runs">82</answer> 




< /answe rgroup> 




<answergroup name—"Hits"> 




Onswer name="Hits">159</answer> 




</answergroup> 




Onswergroup name="Total Bases "> 




<answer name="Total 


oases i%/ answer? 






< /answe rg roup> 




<answergroup name="Doubles"> 




Onswer name= "Doubles " >3 3</ answe r> 




< / answe rgroup> 




Onswergroup name="Triples"> 




<answer name="Triples">l K/answer> 




< / answe rgroup> 




<answergroup name="Home Runs"> 




Onswer name="Home 


Runs " >9< /answer > 






</answergroup> 




<answergroup name="RBIs"> 




<answer narae="RBIs">72</answer> 




</answergroup> 




<answergroup name="Bases On Balls"> 




Onswer name="Bases On 


Balls*>28</answer> 






</ answe rgroup> 




< answe rgroup name="Batter Strike Outs"> 




<answer name 5 *" Batter Strike 


Outs">73</answer> 






</answergroup> 




<answergroup name="Stolen Bases"> 




<answer name="Stolen 


Bases ">22</answer> 






</ answe rgroup > 




<answergroup narae="Errors"> 




<answer name="Errors">19</answer> 




</answergroup> 


</prof ile> 


<prof ile 


name="Ben Molina* weight="l" 


status="registered" desc^"" lastupdated="12/30/2000"> 




Onswergroup name=" survey" > 




<answer name="survey">Major League 


Baseball-2000</answer> 






</answergroup> 




Onswergroup, name=" industry" > 




< answer 


name=" industry" >Sports</answer> 




< /answe rgroup> 




Onswergroup name="gender"> 




<answer 


name=" gender ">Male< /answer > 




< /answergroup> 




Onswergroup name="sport"> \ 




onswer 


name="sporf>Baseball</answer> 




< answer 


name="sport_type">Professional</answer> . 




</answergroup> 




<answer group name="team"> 




Onswer name=" team">Anaheim 


Angels</answer> 






</answergroup> 




<answergroup name- "posit ion" > 




Onswer 


name="position">Catcher</answer> 




</ answe rgroup> 




Onswergroup name="salary"> 




Onswer 


name="saiary">210000</answer> 




Onswer name* "cur rency">US - 
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Dol la cs< /answer > 






</answergroup> 




<answergroup name="age"> 




<answer name= : "age">27</answer> 




</answergroup> 




<answergroup name="height"> 




<answer 


name="height">5* 1 ls#34;</answer> 




</answergroup> 




<answergroup name 3 "weight"> 




<answer name="weight">207</answer> 




</answergroup> 




<answergroup name= "bat ting average" > 




<answer name- "bat ting 


average" >0 . 28 K/answer> 




</answergroup> 




<answergroup name=" slugging percentage"> 




<answer name="s lugging 


percentage">0. 421</answer> 




</answergroup> 




Onswergroup name="On Base Percentage ■> 




<answer name="On Base 


Percentage" >0. 3 18</answer> 




</answergroup> 




<answergroup nane=" Number Gaines "> 




< answer name=" Number 


Games">l 30</answer> 






</answergroup> 




<answergroup name="At Bats"> 




<answer naroe="At 


Bats">473</answer> 






</answergroup> 




<answergroup name="runs"> 




<answer name="runs">59</answer> 




</answergroup> 




<answergroup narae="Hits"> 




<answer name=*'Hits">133</answer> 




</answergroup> 




<answergroup name 55 "Total Bases" > 




Onswer name="Total 


Bases">199</answer> 






</answergroup> 




Onswergroup name-"Doubles"> 




<answer name="Doubles">20</answer> 




</answergroup> 




<answergroup name*"Triples"> 




<answer narae="Triples">2</answer> 




</answergroup> 




<answergroup name="Home Runs"> 




< answer name="Home 


Run s "> 1 4 < /answer > 






</answe rgroup> 




Onswergroup name="RBIs"> ! 




<answer name="RBIs">7K/answer> 




</answergroup> 




Onswergroup name="Bases On Balls"> 




<answer name="Bases On 


Balls">23</answer> 






</answergroup> 




<answergroup name="Batter Strike Outs"> j 




Onswer name="Batter Strike j 


. Outs">33</answer> 






</ answer group> , \ 




<answergroup name=* Stolen Bases" > 




<answer name="Stolen j 


Bases" >K/answer> 






</answergroup> 




<answergroup name="Errors"> 




Onswer name="Errors">7</answer> 




</answergroup> 


</profile> 


</targetgroup> 




</survey> 
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<?xrol version="l . 0" ?> 

<wizard id="l". relationtype="l" clear relations 3 * J" xmlns="x- 
scheraa: /xml/ relations -schema .xml"> 

<relation name=" industry" parents-survey" parent field="survey" 

/> 

<relation name="sport" parent="industry" 
parentf ield=" industry" /> 

<relation name="pract ice area" parent—industry"- 
parentf ield=" industry" /> 

<relation name="productacti vi ty" pa rent=" industry" 
parent field=" industry" /> 

<relation name-"Store Category" parent=" industry" 
parent f ield=" industry" /> 

<relation narae="Restaurant Category" pa rent=" industry" 
parent field=" industry" /> 

<relation name="Cuisine" parent=" industry" 
parent fie ld=" industry" /> 

<relation name="Genre" parent="industry" 
parent f ield-" industry" /> 
</wizard> 
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<?xml version="l .0" ?> 

<wizard id="l" relationtype="0" clearrelations="l" xralns-"x- 
schema: /xinl/ relations-schema .xml" > 

<relation name="industry" parent="survey" parentf ield="survey"/> 

<relation name^" sport" parent=" industry" 
parent f ield=" industry" /> 

<relation name="practice area" parent="industry" 
parentf ield=" industry" /> 

<relation name="productactivity" parent"" industry" 
parentf ield=" industry" /> 

<relation name="Store Category" par ent=" industry" 
parentf ield=" industry" /> 

<relation name="Restaurant Category" parent="industry" 
parentf ield=" industry"/ > 

<relation name="Cuisine" parent="industry" 
parentf ield="industry"/> 

<relation name="Genre" parent="industry" 
parentf ield=" industry" /> 

<relation narae="job" pa rent=" industry" parentf ield="industry"/> 
<relation naoe="job" parent="sport" parentf ield="sport"/> 
<relation narae=" job" parent="practice area" 

parentf ield="practice area"/> 

</wizard> 
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<?xml version="l. 


0" ?> 




<wizard id="l" clearlevels="l" xralns="x-schema : 


/xral/relations- 


schema. xml"> 






<level id="l" 


isrequired="l"> 




<fg 


name=" industry" isdef ault="l" 




</level> 






<level id="2" 


isrequi red="0"> 




<fg 


name^" sport" /> 




<fg 


name="productactivity" /> 




<fg 


name="practice area" /> 




<fg 


narae="store category" /> 




<fq 


name="restaurant category" /> 




<fg 


name=" cuisine" /> 




<fg 


name-"genre" /> 




</level> 






<level id^"3" 


isrequired="l"> 




<fg 


name="job" isdefault="l"/> 




<fq 


name="position*/> 




</levelx/wizard> 
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<?xml vers ion=" 1.0" ?> 

<prof ilesearch narae="SmartReport" mincount="2" maxcount="200" 
maxage="2" interval type="yyyy" xralns="x- 
schema:/xtnL/prof ilesearchschema .xml"> 

<!-- People who work 40 hours a week, or who have answered 
salary, but not the workweek part --> 

<! — People who are inthe USA, or who haven't answered country - 

-> 

<filter name="STATE" priority="l" /> 
<filter name= "COUNTRY" priority="2" /> 
<filter name= " ALLPEOPLE * priority="3" /> 

<! — these are the surveys that this smart report uses — > 

<survey name^PayScale Main" /> 

<survey name="Legal Journals - 2000" /> 

<survey naine="U.S. Bureau of Labor and Statistics" /> 

<survey narae="IT - 2001" /> 

<survey name 15 "Various" /> 

<survey name= s "CEOs - SEC Data" /> 

<matchgroup name="same or similar job" deterministic— 1" 
exactscore=" 14" maxscore=* 1 A " af f inityscore="6"> 

<! — if they are in the same job or position it's a 
high-scoring match — > 

<affinity class="SEARCH" /> 
<search f g=" job" field-"job" /> 
<search fg="position" f ield="position" /> 
</matchgroup> 

<matchgroup name="same or similar industry" determines tic="0" 
exactscore="2" maxscore="4" af f inityscore="l"> 

<! — being in the same industry {or "any of the 
following) is good, but it won't make it on it's own — > 
<affinity class=" SEARCH" /> 
<search fg=". industry" field=" industry" /> 
</matchgroup> 

<matchgroup name=" specific job attribute" deterministic="l" 
exactscore="5" maxscore=" 10" af f inityscore="2"> 

<search fg="practice area" f ield="practice area" /> 
<search fg="teaching rank" f ield="teaching rank" /> 

</tnatchgroup> 

<matchgroup name="same or similar skills" deterministic 3 " I " 
exactscore="2" maxscore="8" af f inityscore="l"> 

<affinity class="SEARCH" /> 

<search fg="skill" f ield="skill" /> 
</matchgroup> 

<matchgroup name="same or similar certifications" 
deterministic="l" exactscore="2" maxscore="8" af f inityscore="l"> 
xaffinity class="SEARCH" /> 

<search fg="certif ications" f ield="certif ications" /> 
</matchgroup> 

<matchgroup name="other job attribute" deterministic="l" 
exactscore-"4" ntaxscore="8" af f inityscore="2"> 

<! — the existence of these fields are also quite ■ 
good, these are numeric — > 

<search fg="PlC_Hours" f ield="PIC_Hours" anyyalue="l" 

/> 

<search fg="grade taught" field="grade taught" . 
anyvalue="l" /> 

<search f g="career_home_runs" f ield="career_home_runs" 
anyvalue="l" /> 

<search fg=" rebounds" field=" rebounds" anyvalue="l" /> 
</matchgroup> . 

<matchgroup name="same compensation type" de t e minis tic=*0* 
exactscore="4" maxscore="4" af f inityscore="l"> 

<search fg="hourly billing rate" f ield=*hourly billing 
rate" anyvaiue="l" /> 

</matchgroup> 

<matchgroup name="same city" deterministic^"©" exactscore="2" 
maxscore="2" aff inityscore="l"> 

<search fg="location" field="city" /> 
</matchgroup> 

<matchgroup name-" same or nearby state" deterministic="0" 
exactscore="4" maxscore="4" af f inityscore="l"> 
<affinity class="SEARCH" /> 
<search fg=*location" f ield="state" /> 

</matchgroup> 

<matchgroup name="other qualifiers" deterministic="0" 
exactscore="-l." raaxscore="8" af f inityscore="l"> 

<• — these improve the overall match score, but are 
non-deterministic --> 

<search fg="sport" f ield=»"sport" /> 

<search fg="productactivity" f ield="productactivity" 

/> 

<search fg="genre" f ield="genre" /> 
<search fg="company filing status" 
f ield="companystockexchange" /> . 

<search fg="bar association" field="bar association" 

/> 

</matchgroup> 
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<matchgroup name 3 "same employer" deterministic="0" 




exact scor e="l" maxscorc=" 1" af f inityscore=**l'"> 




<!-- these improve the overall score quite a 


bit, but 


are still non-deterministic — > 




<affinity class="SEARCH- /> ' 




<search f g=" employe r " f ieid^employer name" 


/> 


</matchgroup> 




<matchgroup name^same experience level" deterministic 


= "0" 


exactscore="6" maxscore="6" af f inityscore="0"> 




<! — People in your same level of experience 


should 


rise to the top — > 




<search fg="Years Experience Range" 




field="Years_Experience Range" /> 




</matchgroup> 




<ranking name="Good Match" lovr="7" high="15" /> 




<ranking name="Great Match" low=>"15" high= n " /> 




</prof ilesearch> 
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